OUR LADY OF PITY
R.C. PRIMARY
SCHOO
A VOLUNTARY ACADEMY

Rigby Drive, Greasby, Wirral CH49 1RE
www.olopschool.co.u

Main site:
0151 677 6262

Email:

 


schooloffice@ourladyofpity.co.uk

 


k


L


Annexe:
0151 632 1908

WELCOME
Welcome to our great school,
consistently one of the best
performing schools in the
North West. And a great
school it is, not only because
of the recognition it receives
but because the children
achieve great things. The
school is privileged to have
an extraordinary staff team
who work seamlessly with
massively committed parents.
The very high standards we
achieve in all areas emerge
very naturally from this
valuable partnership. As with
all effective organisations, the
school evolves and develops
its practice over time and
continues a never-ending
quest for child centred
education.

Visitors to the school invariably
comment on the ethos of the school
("warm and welcoming”, ”respectful")
and the manner in which the pupils
are engaged in their learning. Our
pupils smile a lot even when the very
best outcomes are asked of them.

Learning together, excelling.

Our Mission Statement

Our School
Parishes
Our Lady of Pity
Primary School was
built to serve the
flourishing Catholic
community in
Greasby in 1965.
Ever since, it has
had a strong
presence in the
parish and been an
integral part of
Catholic community
life in the north west
of Wirral.
It has, over the
years, expanded
and draws children
from the three
parishes of Our Lady
of Pity (Greasby), Ss
Catherine and
Martina (Hoylake)
and St Agnes’ (West
Kirby). Close links
are maintained with
all three.
Whilst the school
serves the Catholic
families of the
parishes as a
priority, it also admits
non-Catholic pupils
whose parents are
keen for them to
experience our
unique ethos which
is grounded in
Christian values.

Our core belief is that all children are inherently good.
Our Mission Statement is JOY through RESPECT.
We challenge each member of our community to:
Open your heart to the teachings of Jesus,
the needs of Others
and then You
will have JOY.
This will be achieved through the showing of RESPECT,
which in turn involves a wholehearted attempt to LOOK
AGAIN at the people and situations presented to us.
It is in this spirit that we encourage each child to develop their
potential - spiritually, academically and physically - in the true
spirit of hard work, self-reliance and cooperation.

Our Lady of Pity Catholic Primary School is a
welcoming community which promotes
British values of democracy, rule of law,
freedom, tolerance and mutual respect,
through the teachings of Christ.
We take the safeguarding of our children
seriously and ensure that a culture of
safeguarding is maintained throughout the
school community.
We are an inclusive community, committed to
ensuring equality of education and opportunity
for all, irrespective of race, gender, disability,
faith, religion or socio-economic background.
All members of our community are encouraged
to participate fully in school life and we work with
children and families to build a culture in which
any kind of discrimination cannot thrive.

WORKING TOGETHER

Our
Curriculu

The children are taught to
build their capacity as learners.
Essential to this is enhancing
collaboration skills.

Our Lady of Pity is the lead school
for a nationally designated Teaching
School Alliance. Teaching School
Alliance leads are outstanding
schools that work with others to
provide high-quality training and
development for new and
experienced school staff. They are
part of the government's plan to give
schools a central role in raising
standards by developing a selfimproving and sustainable schoolled system.
Research and development is a
keystone of our Teaching School
Alliance. We believe that the very
best teaching and learning enables
the children to achieve mastery,
increasing their life chances and
engendering a love of learning.
As our pedagogy drives us ever
deeper into the understanding of
mastery, we design and refine a
curriculum which supports this. We
follow the National Curriculum,
adopting a bespoke, narrative
approach, with reading at its core.

R.E.
Curriculum
Our R.E. curriculum focusses
attention on the teachings of Christ’s
church and our unique role as a
member of a Christian community.
Our first task when exploring a unit

of work is to place it in context so
that the children can access it. We
use the Diocese of Shrewsbury’s
chosen R.E. scheme - The Way, the
Truth and the Life.
We teach R.E. throughout the school
day and through all curriculum
areas, where appropriate.
Assemblies (worship) weave key
issues and British Values, through
the events and teachings of the
church’s year, helping the children to
see their role as Christians in
society, now and in the future.
Relationships and sex education
(RSE) and health education are
taught during PSHE using Ten Ten
Life to the Full Scheme of Work.

FOUNDATION STAGE:
Communication and
language
Physical
Development
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Children in the Foundation Stage
(Reception) access a curriculum
comprising ‘prime areas of
learning’ (see far right) and ‘speci c
areas of learning’. The speci c areas

are literacy, mathematics,
understanding of the world and
expressive arts and design.

Personal, social and
emotional
development

English
The teaching of English is an
overwhelming strength of the
school. We know that having
good literacy skills is key to
successful achievement in life.
We focus on helping the
children develop these skills:
they begin their journey with a
full programme of phonics and
we work very closely with
parents to ensure that the
essential building blocks of our
language are firmly in place as
soon as possible. We provide
a comprehensive programme
which addresses speaking and
listening, reading and writing.
The highest levels of
achievement and enjoyment
are expected, and achieved.

what is being taught, so that
each pupil can apply their
skills and knowledge
effectively. Problem solving,
fluency and reasoning are at
the heart of our teaching and
learning.

Homework
Our school has a written
homework policy. Children are
encouraged to practise and
follow-up on school work. The
teachers provide guidance on
how to support children with
homework.

Special
Educational
Needs and
Disabilities

At any time, a number of
children in the school will be
identified as having a special
educational need which will
mean they need extra support
(some for a long time, some
for a short time). These needs
will be identified and
addressed as early as
We have designed our own
possible. The school will work
rich, narrative approach to the in partnership with parents and
curriculum. It unfolds across
their children, health and
the year groups as a story, full social care and the Local
of fascination and enabling the Authority. The admission
sequential, cohesive
arrangements for pupils with
acquisition of skills. A curiosity- special educational needs (but
based approach, with reading who do not have statements)
at its core, promotes deep
are the same as for any other
thinking through activating the pupil. The school has access
children’s interests and
arrangements for children with
Our school’s research into
enthusiasm. The subjects are physical disabilities. A copy of
mastery has centred around
woven together to invite
the full policy is available on
the teaching of maths. We
exploration and to give real-life the school’s website.
know that critical thinking skills context, making the learning
can be delivered through
compelling. Where possible
maths, thereby raising
we use published schemes
achievement and developing
which demonstrate
self esteem. All children can
progressive curriculum
succeed in maths. To ensure
coverage and sound
that this is the case, we use
pedagogical principles. The IT
practical approaches to make curriculum enhances all
sure conceptual
subjects taught. The children
understanding is at the heart
use the school’s IT suite and
of learning maths. This leads
have the use of hand-held
to a deeper understanding of
technology in the classrooms.
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Maths

Science and
Foundation
Subject

Discipline and Pastoral Care

Forming strong, respectful
relationships is a priority at
Our Lady of Pity. We take
seriously the need to know
and understand our children.
We expect the highest
standards of behaviour to
arise from these
relationships.
RESPECT - All members of
the school community are
guided to show respect by
‘taking another look’ before
making judgements or taking
action.

Inevitably, in our inclusive
community, there are times
when some children’s
behaviour falls short of our
expectations. In such
instances, all adults are
challenged to address the
behavioural needs of children
at an early stage so that
resolution can be achieved as
quickly as possible.
The school has robust
systems to monitor children’s
behaviour and works with
parents from the outset to
ensure that early identification
and consistency of action
bring about speedy
resolution.
Clearly, where a child is
unable or unwilling to restore
a situation and whose
behaviour is deemed unsafe,
exclusion will be used.

PARENTS’ EVENINGS
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Class teachers are
available to see parents
by appointment: please
come to the school office
and the secretary will be
happy to book an
appointment for you. If you
prefer, you can email the
teacher directly.

We promote a culture
in
which bullying cannot
thrive. Children are ta
ught
to report bullying
immediately. The scho
ol’s
Anti-bullying Policy is
available on the school’
s
website.

We aim to do this by inspiring
the children, guiding them in
their intrinsic sense of respect
of themselves and others. We
wish to develop autonomy
and independence.
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Staff at the school
recognise the prime
importance of working in
partnership with parents.
Essential to this is regular
contact with parents to
ensure that both parties
have as full a picture as
possible of each child’s
needs.

ANTI-BULLYING
STATEMEN

EVERY CHILD MATTERS This is our core belief.
WE SET THE CHILDREN UP
TO SUCCEED - This is our
bottom line.

Teachers report to parents
each term. This can take
the form of a written report,
or parent consultation
meetings where parents
are offered the opportunity

Parent/School
Liaiso

to come into school, meet
with their child’s class
teacher and discuss
progress. We run an
appointment system.

School Uniform

Jewellery

• Navy cardigan/sweater
• Pale blue shirt (infants may wear
a polo shirt, without tie, Juniors
wear buttoned, collared shirts
with ties.)
• School tie
• Grey trousers/skirt/pinafore
• Grey/black/white socks/navy
tights/
• Black shoes
• Plain hair bobble
• No jewellery

-SUMMER• Navy cardigan/sweater
• Pale blue shirt - collared/
buttoned or polo style
• light blue, checked dress (not
culottes or skirts)
• School tie
• Grey trousers /shorts
• Grey/black/white socks
• Black shoes
• No jewellery
• Grey/white socks

—-PE• Plain trainers
• Black pumps
• Navy shorts
• White t shirt
• School / plain navy tracksuit
• No jewellery
• School / plain navy tracksuit

THE DINING HALL
At Our Lady of Pity, we have our own, in-house
catering service run by Sue McDowell and her
team. All children from Reception to Year 2 are
entitled to a free school meal. Children can
choose from a selection of homemade
nutritional dishes from both the hot food counter
We place great emphasis on healthy eating

and the deli bar.

habits. Sweets, chocolates and fizzy drinks
Children at the Annexe site are provided with a

are not permitted at breaks or in packed

hot or cold meal which is pre-ordered, prepared

lunch bags.

in the kitchen and delivered daily.

All children in Reception and KS1 receive

Meals for Junior children are charged at £2.30
per day and purchased via ParentPay.

free fruit each day. At morning break our
junior children can purchase fresh fruits,
yogurts and healthy dips with vegetables
for 30p.
All junior children who bring a packed
lunch may purchase a dessert, juice or fruit
to top up their packed lunch.
If your family is eligible for free school
meals, you need to contact their local
authority to claim their entitlement even if
you wish your child to have a packed
lunch.
Visit our website to see
our three-week menu.

SNACKS: FRUIT, MILK, TOAST AND WATER
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All children are encouraged to
bring a clear plastic bottle with a
drinking sports cap which can be
refilled during the day. Bottles are
available for purchase at the
school office.

Fruit for Infant
Milk for under 5

Fre

Fre
Fruit/Hummus Dips
(Juniors
30p/da
Juniors can bring th
eir own
fruit to school
Milk for break-tim
e
be orde re d th ro ug should
h ‘C oo l
Milk’. Please follow
the link
on the school’s webs
ite.

General Information
HOLIDAYS
DURING TERM TIM
Holidays cannot be
authorised during term time.
Taking holidays during school
time disrupts learning and
impedes progress. All
requests for authorised
absences should be made in
ABSENCES/MEDICINES IN writing and details of the
SCHOOL/MEDICAL
exceptional circumstances
should be presented.
APPOINTMENT
Retrospective permission will
When children are absent
not be granted.
through illness, parents
should notify the school
LOST PROPERTY
secretary using the school’s
website or by telephoning the Please mark all your child's
school. On returning from an possessions, particularly their
clothing, with their name. We
absence children must bring
do try to return lost property
a note from their parent
but unmarked items are often
explaining their absence.
unclaimed and eventually
disposed of. Parents should
If your child has been
prescribed medication, school understand that we cannot
guarantee the safe return of
staff will administer it in line
lost items even if they have
with the prescribed
been marked.
instructions after the child’s
parent has consented in
writing using a school’s proforma.
As far as possible, medical
appointments should be
booked outside of school
hours.

PARKING AND
ACCESS TO THE
SCHOOL
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There is no parking on
the school site for
parents/carers unless

Whilst we sympathise with
junior children who lose their
possessions, we do expect
them to look for items
themselves before a
member of staff becomes
involved.

they hold a disabled
persons Blue Badge.
There is a drop-off point
for children returning
from medical
appointments during
school hours.

Daily Timetable
8:50 am

School open to
children

9:00 am

Teaching begins

10:35-

Morning break

10:50am
12:00 -

Infant Lunch

1:10pm
12:15 -

Junior Lunch

1:25pm
2:30-

Afternoon break

2:45pm

(infants)

3:25pm

School ends

ASTHM
The school’s policy for
children
who are registered wit
h their G.P.
for asthma is as follow
s:
Inhalers - the inhaler sh
ou
kept with the child in the ld be
ir
classroom. This should
be clearly
marked with the child’s
name and
class.
It is the responsibility
of the
parents to ensure that
the
inhalers are changed
regularly to
remain within expiry da
tes.
Should a child suffer a
mo
severe or prolonged att re
ack, an
ambulance will be calle
d and
parents/carers notified
.

Please note that there are
parking restrictions
outside the school gate
and that these are
regularly patrolled by
traffic wardens for the
safety of all.

Before and
After School
Club

CLUBS

Chess

Cookery

Windmill
Greasby Junior School provides
a before and after-school club for
children whose parents wish
them to attend. Details are
available from Greasby Junior
School. The children are
escorted to and from Windmills
by school staff.

Club
We offer a very wide range of
extra curricular activities and
each one is well attended.
Examples of the activities are
outlined below.

French

Fencing
Music
Sports

Music Tuition
Parents have the opportunity to
purchase music tuition for their
children from Year 3 upwards.

Start young with a second
language as a foundation for
future success! A French teacher
We commission high quality
comes into school weekly and
peripatetic tutors to offer violin,
provides tuition.
flute, guitar, ukulele, brass and
woodwind tuition. We also have
Cookery
a school ensemble.
This club runs throughout the
year. The children are introduced
Chess
to a range of cooking methods
A wonderful opportunity to learn
and have great fun following
recipes and creating gorgeous
this great game. This club runs
food!
throughout the year. Our players
enter competitions and do
particularly well.

A rich variety of sports clubs are
offered throughout the year,
including: fencing, netball,
football, gymnastics and
cross-country.
These clubs are extremely
popular and well-attended.
Termly newsletters from our
sports specialist will keep you
informed of clubs currently
available.

PARENT TEACHER ASSOCIATION
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The school is proud to have a pro-active
and successful PTA who continue to raise
significant funds, enhance the school
environment and organise community
events throughout the year. Meetings
occur regularly throughout the year and
the office holders can be contacted
through the school office.

Statutory Information
This page provides certain information (required by law) about the school. Please visit
the school’s website for any additional information - (www.olopschool.co.uk).
The following documents may be viewed at the school:
• A copy of the Charging and Admissions Policy (determined by the Governing Body of
the school).
• The school’s procedures for Child Protection.
• Any published reports from Her Majesty's Inspectors which refer expressly to the
school.

COMPLAINTS PROCEDUR
The school has a complaints policy
which details our procedures for
dealing with complaints. Most
complaints are settled quickly and
informally at school level assisted
by the high quality relationships
between parents and school. If this
can’t be achieved, a formal process
is in place to address such issues.
A copy is available from the school
office.

CHARGING FOR SCHOOL ACTIVITIE
The Governors have adopted the Wirral
Borough Council Policy which can be
summarised as follows:
"Children will not be charged for any
equipment used in school apart from
ingredients or resources used in practical
activities. No charge will be made for
activities taking place in school time but
donations will be requested to cover
transport and admission costs for
educational visits".

AUTHORISED & UNAUTHORISED ABSENCES
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The following information refers to rates of authorised and unauthorised absences for
2017/2018
a) % of authorised absences = 2.34%
b) % of unauthorised absences = 0.44%

